
Introducing Victoria’s 
Mandatory Code for Child 
Employment in Entertainment

Working in the entertainment industry can be a positive  
and rewarding experience for children. But without proper 
safeguards it can also be demanding and sometimes dangerous.

That’s why employers in Victoria need a Child Employment 
Permit before a child under 15 years can work in entertainment 
or advertising.

It’s all about ensuring a safe workplace for children who  
work in entertainment and related industries, while creating  
a streamlined permit application process for employers.

Know the rules
The Child Employment Act (2003) (the Act)  
covers all types of child employment, not  
just entertainment. But because of the type  
of work, and the young age of children working  
in entertainment, the Victorian Government  
has created the Mandatory Code of Practice  
for the Employment of Children in Entertainment 
(the Code). The Code sets out the legal requirements 
for employers of children aged under 15 in 
entertainment, and related industries such  
as photography and modelling. It covers things  
such as breaks, hours, education, toilet and 
change facilities, supervision and content that  
is not appropriate for children.

The Code is legally binding, and employers found 
guilty of breaching it can face significant fines.

The permit system
Employers need a permit to employ children  
and must comply with the Code’s requirements  
on things like work hours, supervision, appropriate 
roles, workplace facilities and education.

Child Employment Officers assess permit applications. 
Child Employment Permits are issued to applicants 
who show they understand and can comply with  
the Code and the Act, including providing a  
safe workplace.

Employers can support their application by 
supplying details about the production or job,  
the specific role the child will be performing  
and how they will be protected from harm.  
These supporting details may include things  
like scripts, safety reports, storyboards and 
information about props or products being 
advertised. The more information applicants  
can provide the better. 

Playing your part
Employers, parents and principals all have an 
important supporting role in the permit system.

Employers Apply for the permit. Provide 
accurate, comprehensive information to  
Child Employment Officers. Provide parents  
with information about the Code and details  
of the child’s work and the role.

Parents Complete a Parental Consent Form.  
Apply for a school exemption if needed.

Principals Consider applications for  
school exemptions for children undertaking 
entertainment work during school hours  
and set out any necessary tutoring or  
alternative education requirements.

Cracking the Code
All of the major players – employers, parents, 
children and principals – need to understand 
what is in the Code.

This section provides a rundown of some of  
the key topics. More detail, and a copy of the 
Code, are in the free publication, The Guide  
to the Employment of Children in the Victorian 
Entertainment Industry. 

Workplace
Employers must provide water and other suitable 
drinks as well as access to substantial, nutritious 
food that is suitable for the child’s age, tastes and 
any cultural or dietary restrictions. Children must 
also be given access to rest and recreation facilities; 
private change facilities; clean and accessible toilets 
and hand washing facilities. For outdoor work the 
employer must provide protection from hazards like 
sun, wind, rain and dust. 



Hours
Children are not “mini adults”. They get tired, and 
they need time to sleep, eat, study, rest and play. 
That’s why there are detailed rules about hours of 
employment for children working in entertainment. 
There is a cap on the daily hours and days per 
week that children can work; a limit on consecutive 
work days and on late night and early morning 
work and a requirement for meal breaks.

The rules are set out at right in Table A and Table B 
of the relevant sections of the Code. A child’s 
combined education hours and employment hours 
must not exceed 40 hours in a week.

Education
If a child attends school in Victoria, and the 
proposed work is during school hours, the  
parent or guardian must apply for an exemption  
to cover the absence. A printable form, to be  
filled out by the school principal, is available  
at www.business.vic.gov.au/childemployment.  
If a child misses school for more than nine days  
in a school term the employer must engage  
a qualified tutor to provide tutoring during the 
employment period, in line with an education  
plan developed with the child’s school. 

Supervisors
Employers must provide a dedicated supervisor who 
has a Working with Children Check. The supervisor’s 
job is to directly supervise the child, ensuring 
children are not exposed to physical hazards or 
inappropriate content such as nudity, and that their 
work does not cause embarrassment or distress. 

Child Employment Officers 
can help
Victorian Government Child Employment Officers 
provide information about child employment and 
assess permit applications.

Child Employment Officers assist employers in 
complying with their obligation to ensure that 
children are not harmed by their employment. 
They have significant legal powers to enter 
workplaces to check compliance, investigate 
alleged breaches and cancel permits where 
children’s health and safety is in danger. Offences 
such as permit breaches, failure to obtain a  
Child Employment Permit or hindering a Child 
Employment Officer attract a significant penalty. 

 
Access The Guide for free!
The Victorian Government has published  
The Guide to the Employment of Children in 
the Victorian Entertainment Industry to make 
it easy for employers, entertainment industry 
workers, parents and children to understand 
the rules and what they need to do.

Download The Guide from  
www.business.vic.gov.au/childemployment 
or call 1800 287 287 for a free copy.

Contact details 
  www.business.vic.gov.au/childemployment

  childemployment@dsdbi.vic.gov.au

   1800 287 287

   03 9651 9831  
 (after hours emergency contact)

  03 9651 9703

Child Employment Officer 
Employment Information and Compliance Unit 
Department of State Development  
Business and Innovation 
GPO Box 4509 
Melbourne Vic 3001 

Department of State Development, 
Business and Innovation 
Level 33/121 Exhibition Street 
Melbourne Vic 3000

TABLE A – Film, Television, Radio, Advertising, Photography, Modelling etc.

Age

Maximum 
number of days 
of employment  

in any week
Spread  
of hours

Maximum 
employment 

hours per day

Maximum 
number of 

consecutive days 
of employment

Under 3 years 3 6am–6pm 4 hours 3

3 years and 
under 8 years

4 6am–11pm* 6 hours** 4

8 years  
and under  
15 years

5 6am–11pm* 8 hours** 5

*A child cannot work beyond 9pm if they are required to attend school on the morning of the following day.

**A child cannot work for more than 4 hours on any day on which they attend school for 3 hours or more.

TABLE B – Live Entertainment, including Musical Theatre, Plays, Operas, Circus etc. 

Age

Maximum  
number of days  
of employment  

in any week
Spread  
of hours 

Maximum 
employment 

hours per day

Maximum  
number of 

consecutive days 
of employment

Under 2 
years

1 9am–6pm 4 hours 1

2 years 
and under 
6 years

3 9am–6pm 4 hours 3

6 years 
and under 
10 years

4 9am–10pm* 4 hours 4

10 years 
and under 
12 years

4 9am–11pm* 6 hours** 4

12 years 
and under 
15 years

4 9am–11pm* 8 hours** 4

*A child cannot work beyond 9pm if they are required to attend school on the morning of the following day.

**A child cannot work for more than 4 hours on any day on which they attend school for 3 hours or more.


