
Improvements to the Mandatory 
Code of Practice for the 
Employment of Children in 
Entertainment

Major changes at a glance 

NEW: CODE INFORMATION TO 
PARENTS (CLAUSE 6) 
Before a child commences employment employers 
must provide parents with a summary of the 
Code. (The government has developed the  
Child Employment in Entertainment: Summary for  
Parents fact sheet for this purpose, available from  
www.business.vic.gov.au/childemployment or by 
calling 1800 287 287). Employers must also provide 
parents with a copy of the Code on request.

NEW: INFORMATION TO PARENTS 
(CLAUSE 10)
Before a child commences employment,  
employers must now provide parents and 
guardians with sufficient information about the 
intended role that the child will perform, in 
addition to other details about the employment.

CHANGED: FOOD AND DRINK 
(CLAUSE 11)
The previous prescriptive list of approved  
drinks and fruit has been replaced with a  
more flexible requirement to provide  
“water and other suitable drinks”.

CHANGED: RECREATION FACILITIES 
(CLAUSE 13)
Recreation facilities can now reflect the length  
of the engagement. This means that, for example, 
recreation facilities may not be required for a one 
hour photo shoot.

CHANGED: PROTECTION FROM  
THE ELEMENTS (CLAUSE 14)
This section is now clearer and provides better 
protection to children. Employers must provide 
children with protection from weather that may 
be harmful to their health and safety.

The Mandatory Code of Practice for the Employment 
of Children in Entertainment (the Code), sets out legal 
requirements for employing children under 15 in  
entertainment and related industries. 

Even if you are familiar with the Code there are a range  
of improvements you need to know about so you can  
continue to comply with your obligations.

The changes to the Code are based on extensive consultation with employers, 
children’s advocates and others involved in the employment of children in the 
entertainment industry. They make it easier and less costly for employers to 
comply, while ensuring that children’s health, safety, education and moral  
and material welfare are protected. 

To make it even easier to apply and comply, the Victorian Government  
has established a new, streamlined online system for lodging  
permit applications.



CHANGED: MEDICAL ISSUES 
(CLAUSE 15)
Children must not perform any work if  
they are unwell.

CHANGED: SUPERVISION  
(CLAUSE 18)
The qualifications required for supervisors  
have been updated.  

CHANGED: CALCULATION OF 
EMPLOYMENT TIME (CLAUSE 21)
Travel time in excess of one hour, which is 
counted as employment hours, must be within  
the starting and finishing times during which  
a child may be employed.

CHANGED: MAXIMUM DAILY 
HOURS/DAYS OF EMPLOYMENT IN 
ANY WEEK (CLAUSE 22)
To make rostering easier, the “rolling seven day 
week” has been replaced with a standardised 
seven day week. A week is defined as a seven 
day period commencing on a Monday or as per 
the employer’s ordinary working week. A cap on 
the number of consecutive days children can work 
has been introduced.

CHANGED: MAXIMUM  
WEEKLY EDUCATION AND 
EMPLOYMENT HOURS  
(CLAUSE 23)
The limit on hours spent on employment and 
education remains at 40 but some amendments 
have been made to clarify the method of calculation.

CHANGED: VARIATION TO HOURS 
OF WORK (CLAUSE 26)
The specific exemptions have been replaced  
with a new general variation power. This allows 
employers to apply to vary the limits on hours. 
Child Employment Officers may grant a variation 
only when it is in the best interests of the child.

CHANGED: WHEN TUTORING IS  
TO BE PROVIDED (CLAUSE 27)
The tutoring requirements remain and  
the method of calculation of hours has  
been clarified.

Child Employment Officers 
can help
Victorian Government Child Employment Officers 
provide information about child employment and 
assess permit applications.

Child Employment Officers assist employers in 
complying with their obligation to ensure that 
children are not harmed by their employment. 
They have significant legal powers to enter 
workplaces to check compliance, investigate 
alleged breaches and cancel permits where 
children’s health and safety is in danger. Offences 
such as permit breaches, failure to obtain a  
Child Employment Permit or hindering a Child 
Employment Officer attract a significant penalty. 

 
Access The Guide for free!
The Victorian Government has published  
The Guide to the Employment of Children in 
the Victorian Entertainment Industry to make 
it easy for employers, entertainment industry 
workers, parents and children to understand 
the rules and what they need to do.

Download The Guide from  
www.business.vic.gov.au/childemployment 
or call 1800 287 287 for a free copy.

Contact details 
  www.business.vic.gov.au/childemployment

   childemployment@dsdbi.vic.gov.au

   1800 287 287

   03 9651 9831  
 (after hours emergency contact)

  03 9651 9703

Child Employment Officer 
Employment Information and Compliance Unit 
Department of State Development  
Business and Innovation 
GPO Box 4509 
Melbourne Vic 3001 

Department of State Development, 
Business and Innovation 
Level 33 / 121 Exhibition Street 
Melbourne Vic 3000


